	AMAJUBA DISTRICT MUNICIPALITY


CODE OF GOOD PRACTICE
EXPERIENCE TRAINING
1.
PREAMBLE
Amajuba District Municipality, in order to equip newly qualified persons to gain post qualification experience, hereby introduces an experience training programme.
2.
PROGRAMME

2.1
The programme will run for a period of 12 months per person;

2.2
Advertisements will be placed in the local press i.e. The Newcastle Advertiser and The Inkanyezi   

                        for applicants:



2.2.1
who have just completed tertiary studies and obtained a qualification to at least 




Grade 12 plus tertiary qualification equal to 3 years full time study.  
2.2.2 who normally resides in the Amajuba District Municipality area of jurisdiction; and
2.2.3 who have not been employed in the relevant field of the qualification since obtaining the qualification.

2.3 Persons thus employed may be placed at either the Amajuba offices or with any of the 
local municipalities in the area of Amajuba for the duration of their appointment.
2.4 Preference will be given to candidates who are qualified in the fields of Engineering, Finance, Public Administration, Human Resources, Social Development or GIS or any other Local Government related field.     
2.5 It will be an explicit agreement that such appointment will be for a fixed period not exceeding 12 months and may, upon good cause shown, be prematurely terminated by the Municipal Manager.

2.6 Each such appointee shall be remunerated by Amajuba District Municipality at a rate of R3000 per month and no such appointee shall contribute to or be eligible for any other benefit save as for workmen’s compensation.  This remuneration may during any year be increased by an amount equal to the general salary increases granted to municipal employees, but shall at the commencement of each new appointment commence at R3000.00 per month.
2.7 Each such appointee shall be compelled to take 14 days workdays leave during the year of employment and shall be eligible for 14 workdays sick leave during such year of employment.
2.8 Each appointee shall, upon assumption of duties, lodge with the Municipal Manager, a duly certified statement that he/she is in compliance with 2.2.2 and 2.2.3 above. 
2.9 Recruitment procedure shall be in accordance with 2.2 above and the selection and appointment shall be dealt with by the relevant Executive Councillor in consultation with the Municipal Manager and Director: Corporate Services.

2.10 Students via the Experience training Programme shall be allowed to apply for positions advertised internally.
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